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Conceptualization of Organizational
Mindfulness and Exploratory Factor
Analysis for Scale Development
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Abstract

This study recognized the importance of managing the
attention and mental health of organizational members,
which are becoming increasingly important in industrial
settings, and conceptualized mindfulness, which is
mainly studied at the individual level, as an
organizational-level variable and developed a scale to
measure it. As a first step, the concept of organizational

mindfulness was proposed as a concept that is

« ATOSAYATEY WA, AYSIAL
E-mail: ysbaek07070@gmail.com
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homogeneous with the existing mindfulness but extended
to the organizational level. In this study, organizational
mindfulness was defined as intentional attention and
awareness of the internal and external situations of the
organization, and a flexible and open organizational
atmosphere through this. As a result of analyzing the
collected data, organizational mindfulness had sufficient
reliability with construct validity, consisting of 4 items
on organizational attention awareness and 6 items on
flexible organizational climate. This study became the
basis for studying mindfulness from the perspectives of
individual-level mindfulness, organizational-level
attention and awareness, and organizational atmosphere

and culture in the organizational context.

Key words: mindfulness, organizational mindfulness,

job stress, organizational identity, 1SO45003
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